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School Performance Data 2025 
     
The following information is a Federal Government requirement and pertains to the 
2025 school year.    
   

PART ONE    
   
School Statement    
   
St Patrick's Primary School, Fremantle, is a vibrant Catholic primary school catering for 
students from Pre- Kindergarten to Year 6. A detailed whole school plan for literacy and 
numeracy blocks has been implemented. The school strongly encourages the use of ICT 
in the classroom and is committed to developing students who are independent 
learners and cooperative citizens. The school has a well coordinated Physical Education 
program, which incorporates the Perceptual Motor Program and Make a Move Dance 
Program and is supplemented with both Intra- and Inter-school carnivals. The school 
has strong links to the Fremantle community and makes wide use of local facilities and 
opportunities through affiliations with the University of Notre Dame Australia and All 
Saints Studio School. The model of schooling offered by the school is underpinned by 
the Gospel values and encourages students to strive to do their best in all facets of school 
life.    
   

Staff Information    
   
Teacher Qualifications    
   
St Patrick’s employs 19 staff as teachers and teacher assistants. All teachers are suitably 
qualified members of the Teacher Registration Board of WA and hold current Working 
with Children Clearance checks, Mandatory Reporting Training, First Aid certificates, 
asthma, and anaphylaxis training.  
   

14 Teachers: FTE 10.8   
Non-Indigenous: 11 Female 3 Male    
Master of Education: 3   
Bachelor of Education: 8    
Diploma of Education: 3    
   
5 Teacher Assistants:    
4 Certificate-trained Teacher Assistants    
1 Diploma-trained Teacher Assistant    
Non-Indigenous: 5 Female    
Indigenous: 0    
   
Staff Retention    
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1 staff member continued Parental Leave.   
   
   
   
   

Staff Training    
   
All staff undertake professional learning, development and growth. The strategies to 
deliver these aspects of professional learning range from internal/external opportunities 
to mentoring, coaching and professional partnerships, regional PD days, guest speakers; 
and CEWA PD for teacher leaders.   
   
During 2025, staff participated in Professional Development in a number of areas, these 
included:    
   

• CEWA Virtual Courses    
• Mandatory Reporting    
• School based professional learning    
• URStrong- Friendology 
• Critical Incident Training  
• Early Career Teacher Training 
• Berry St Training (Days 3&4)  
• Leading the Early Years 
• Leading Eary Years Numeracy 
• CEWA Numeracy Consultants- Shoulder to Shoulder 
• Scholastic- Literacy Pro training 
• CEWA Literacy Consultant- Shared reading in the Early Years 
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NAPLAN    
   
NATIONAL ASSESSMENT PROGRAMME LITERACY AND NUMERACY    
The National Assessment Program – Literacy and Numeracy (NAPLAN) is a series of 
standardized tests administered annually in Australia to assess students' literacy and 
numeracy skills. The images below are separated into the tested areas, reading, writing, 
spelling, grammar, and numeracy. The bar charts illustrate the percentage of students 
per proficiency level across four different categories: School (St Patrick’s students), 
CEWA (Catholic Education Western Australia), State, and National. Each bar is divided 
into five segments representing different proficiency levels: Exempt, Needs Additional 
Support, Developing, Strong, and Exceeding.     
   
Reading      

Year 3   
    

  

Year 5   
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Writing      

Year 3  
 

 

Year 5  
 

 

Spelling      

Year 3   

 

Year 5  
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Grammar      

     
        
Numeracy   
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Value Added   
   
In addition to the core teaching outcomes in the nine learning areas, during 2025 the 
students had many opportunities to learn and develop in the safe supportive 
environment our school offers.    
   
Fremantle offers many educational opportunities for our children to experience right on 
our doorstep and once again, staff have taken advantage of this while also moving 
further afield. At a glance, the following broad range of experiences give a snapshot of 
what is offered to our students:   
   

• Sacramental programs    
• Sacramental retreats    
• Interschool cross country    
• Interschool swimming    
• Interschool athletics    
• Before school sport training    
• Individual instrumental tuition    
• Make a Move dance lessons    
• Buddy classes    
• Making Jesus Real    
• Project Compassion and Lifelink fundraising   
• Science incursions   
• Years 5 and 6 camps    
• Staff wellness    
• University of Notre Dame practicum students    
• All Saints Studio School- Work Experience students 
• Pastoral Care- Practicum students from UNDA and Charles Sturt University 

   
   
Children have also had the opportunity to participate in incursions and excursions such 
as:    
   
 Leadership Days    
 St Patrick’s Day Activities    
 Book Week Incursions    
 NAIDOC Week   
   
In addition, our Year Six class took part in a Regional Year Six leadership day and 
attended a one-week camp to Forrest Edge Adventure Camp. Our Year 5 class attended 
a three-day camp at Woodman Point and the Year 4 class a Big Day Out.    
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Student Attendance Data 2025    
   

Year Level   Pre-Primary   Year 1   Year 2   Year 3   Year 4   Year 5   Year 
6   

Average Overall % 
Attendance   92 84 93  88 90   91   88  

School Average   89                   

   
   

Process for Dealing with Non-attendance    
   
All absentees are recorded in the class Electronic Attendance Register by each class 
teacher. If a child is absent an explanation for the absence is sought by texting the 
parent or guardian, and later by phone call if there is no response to the text. All absences 
must be explained in writing or by e-mail by the child’s parent/guardian, and all notes 
are filed as hard copies. The classroom teacher regularly follows up any unexplained 
absences with a reminder note and/ or phone call. Registers are reviewed each term to 
ensure correct procedures are followed. Where attendance is an issue, the situation is 
monitored and a discussion between the class teacher, Leadership Team and 
parent/guardian follows, as per the CEWA Student Attendance Guidelines.   
   

School Destination from St Patrick’s Primary School to 
Secondary School    
   
Christian Brothers College                  
Seton Catholic College    
Iona Presentation College    
Fremantle Christian College   
Applecross High School   
   
  

School Income    
   
Financial Information for the past year as on My School website www.myschool.edu.au    
   
   

Student, Parent and Staff satisfaction   
   
No Climate Survey in 2025. See 2023 results below  
  
In Term 3, a Climate Survey was completed with students, parents, and staff.   
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Student Feedback   
   
Strengths: The sentiment that "The teachers at this school like me" is reflective of the 
data. The students indicate that feedback from teachers is highly regarded, particularly 
in statements such as "Feedback from my teachers helps me to do better" and 
"Feedback about where I went wrong in my work helps me to learn." These responses 
indicate a positive and constructive relationship between students and teachers, 
contributing to a supportive learning environment.   
   
Opportunities: There are opportunities for enhancing student voice and choice within 
the school environment. Additionally, an increasing number of students report speaking 
up when someone is bullied, indicating a positive trend but also highlighting the 
potential for further empowerment of student voices in addressing important issues 
such as bullying. Implementing strategies to amplify student input and decision-
making can contribute to a more inclusive and participatory learning environment.   
   
   
Parent Feedback   
   
Strengths: The school exhibits several key strengths, particularly in its Catholic identity, 
staff support, and welcoming environment. A notable percentage of parents feel that 
the teachings of the Catholic faith are important and actively practiced, highlighting the 
strong religious foundation. Additionally, a high percentage of parents believe that staff 
genuinely care for their children and feel that staff understand their child's needs, 
reflecting a supportive and empathetic educational approach. The welcoming 
atmosphere is further emphasized by a high percentage of parents finding the staff 
approachable, fostering a positive community. Moreover, most parents are satisfied with 
their child's behavioural and academic progress, underscoring the school's 
commitment to holistic student development.   
   
Opportunities: While the school demonstrates many strengths, there is an opportunity 
to streamline communication lines between the school and the parent community. 
Enhancing these channels can ensure that parents are more consistently informed and 
engaged, fostering a stronger partnership in their children's education.   
   
Staff Feedback   
   
Strengths: The school was noted for fostering a supportive environment for its teachers, 
ensuring they feel valued and empowered in their roles. A high percentage of staff 
indicated that the well-established policies, structures, and practices within the school 
contribute to a respectful and collaborative atmosphere. This supportive framework not 
only enhances teacher satisfaction but also positively impacts the overall educational 
experience for students.   
   
Opportunities: The school has an opportunity to strengthen its connection with the 
parish by becoming more actively engaged and visible within the community. By 
fostering closer ties with the parish, the school can leverage additional resources and 
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support, enriching the educational experience for students. This involvement can also 
deepen the school's Catholic identity and provide opportunities for students to actively 
participate in religious activities and community service, aligning with the school's 
values and mission.   
   
   

School Improvement Planning   
   
The following summary outlines the progress made in our St Patrick’s Catholic School 
Improvement Plan in 2025.   
   
Catholic Identity  
This year, St Patrick’s Primary School strengthened its Catholic identity through renewed 
engagement with prayer, liturgy, and parish partnerships. School Masses were 
reintroduced, beginning with a Welcome Mass that set a strong foundation for the year. A 
touching moment was when Fr Carlos invited all the students to move to the front and 
stand around the altar. One standing he asked everyone to join hands as he led us in 
prayer. Sacramental preparation for students continued in partnership with the parish, 
supporting students and families in their faith journey and reinforcing the shared 
responsibility between school, home, and parish in nurturing spiritual growth. Minni 
Vinnies were outstanding in their compassion and fundraising for Caritas and the 
Christmas Hamper Appeal. We were all blown away by the generous donations from the 
school community. Thank you to Miss Vinci and Mrs Minciullo to guiding the students.   
Education  
Teaching and learning remained a key focus throughout the year, with a deliberate 
narrowing of priorities to strengthen the quality and consistency of classroom practice. In 
Numeracy, Miss Invankovic participated in the Early Years Numeracy Project. Class 
teachers were supported by CEWA Numeracy Consultants to establish an agreed 
structure for numeracy lessons. In literacy, Mrs Tiarna Hofman worked with CEWA Literacy 
Consultants to improve shared reading practices in the Early Years, alongside improved 
monitoring and tracking of student progress in reading across the school. Student 
wellbeing was also prioritised through the introduction of Friendology to build friendship 
knowledge and skills, while all staff participated in Berry Street Education Model Training 
Days 3 and 4 to further strengthen trauma-informed practice.  
  
Community  
A strong sense of community continued to be fostered through a range of inclusive 
opportunities and partnerships. The Parents and Friends Association continued to run 
events that brought families together, while the St Patrick’s Open Afternoon provided an 
opportunity to showcase school life. Mr Chris Webster was successful in securing a PALS 
Grant, supporting the growth of First Nations cultural activities for students. Partnerships 
were strengthened with The Studio School, with students supporting classrooms and 
undertaking certification in student support. To enhance pastoral care, we engaged 
a social work prac student and counselling student who were able to provide class and 
one-to-one support. Student engagement flourished through achievements such as 
winning the Musical Excerpt category at the CEWA Performing Arts Festival for the 
second consecutive year, strong participation in morning sports training, 
and winning interschool sporting events. We looked at ways to support our families 
with the introduction of before-school care, expanded access for Pre-
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Kindergarten students, and the commenced on-site vacation care. All intitiatives to make 
life easier for our families.   
 
Stewardship  
Stewardship throughout the year focused on student safety, wellbeing, and the 
responsible use of resources to support learning and growth. A new secure front entrance 
was installed, allowing the school to be locked during school. A shade sail was installed 
over the pick-up area to improve comfort for students, particularly during warmer 
months. Additional Education Assistant support was provided to better meet student 
needs, and ongoing professional development opportunities were prioritised to ensure 
staff continued to grow in skill, confidence, and capacity to support every learner.  
   

PART 2 —    
   
Extract from St Patrick’s Primary School Annual Community Meeting,  February 2025   
   

School Advisory Council (Shay Welsh – Chair)   
   
On behalf of Saint Patrick’s primary School executive Council, I’d like to welcome you all to 
the ACM.  
 
In my first year as chair, we were excited and relieved to secure Ryan permanently in his 
role as principal. We have seen Ryan demonstrate his vision and commitment to the 
schools present and future, taking action in the first term to install  the font door to the 
office to increase security, erecting the shade sails for protection from the elements at 
pick up, introducing new staff and roles  to support the well being of our kids in the 
pastoral care team, as well as facing some unexpected challenges, such as the floods and 
school closures that followed in Term 4. 
 
It’s been eye opening for me to see the work that goes on behind the scenes, securing 
grants, finding funds for maintenance and improvements and negotiation with 
supporting departments to help find ways to maintain and improve our school.  
Being a member of the School Advisory Committee has made me even more appreciative 
of Ryan and all the St Pats staff for their enthusiasm and dedication to the school and our 
kids. Thank you to all of you.  
 
We have had to say a few sad farewells and although they can’t be replaced, we will 
welcome new staff to contribute and enrich our school in their own way. We would also 
like to thank Jo Da Silva, stepping down from the SAC this year, with both her girls in high 
school now, she leaves behind an indelible legacy of her dedication to serving St Pats.  
 
Big thanks to Nikki in her first year as P&F president and all the members from the various 
committees for hosting events this year, raising much needed funds to the school. Thank 
you to all the parents, grandparents, aunts, uncles, cousins and friends who volunteered 
their time make these events such a great success. You should be so proud of your efforts.  
 
Thank you to Nat and Shellee for the time and effort you put into your roles on the SAC 
and the school in general. I’ve been inspired to learn from such kind, generous and 
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intelligent women. I look forward to working with you again next year and hopefully 
welcoming some new members.  
 
We may be small, but our spirit is mighty, thanks to everyone from the St Pats family who 
make this school so special. Your support ensures we continue to thrive into 2026 and 
beyond.  
   
Shay Welsh- Chair School Advisory Council - St Patrick’s Primary School   
    

Principal’s Report (Ryan Powles)    
   
Good afternoon everyone. Thank you to our staff, SAC, P&F exec and members of the 
school community for being here this afternoon. Our meeting has been held much later 
than the usual November ACM, and I wish to give thanks to the support of the P&F and 
SAC for allowing this.   
Reflecting on my first year at St Patrick’s Primary School, the year was action packed with 
many achievements and celebrations.   
 
Catholic Identity  
This year, St Patrick’s Primary School strengthened its Catholic identity through renewed 
engagement with prayer, liturgy, and parish partnerships. School Masses were 
reintroduced, beginning with a Welcome Mass that set a strong foundation for the year. A 
touching moment was when Fr Carlos invited all the students to move to the front and 
stand around the altar. One standing he asked everyone to join hands as he led us in 
prayer. Sacramental preparation for students continued in partnership with the parish, 
supporting students and families in their faith journey and reinforcing the shared 
responsibility between school, home, and parish in nurturing spiritual growth. Minni 
Vinnies were outstanding in their compassion and fundraising for Caritas and the 
Christmas Hamper Appeal. We were all blown away by the generous donations from the 
school community. Thank you to Miss Vinci and Mrs Minciullo to guiding the students.   
Education  
Teaching and learning remained a key focus throughout the year, with a deliberate 
narrowing of priorities to strengthen the quality and consistency of classroom practice. In 
Numeracy, Miss Invankovic participated in the Early Years Numeracy Project. Class 
teachers were supported by CEWA Numeracy Consultants to establish an agreed 
structure for numeracy lessons. In literacy, Mrs Tiarna Hofman worked with CEWA Literacy 
Consultants to improve shared reading practices in the Early Years, alongside improved 
monitoring and tracking of student progress in reading across the school. Student 
wellbeing was also prioritised through the introduction of Friendology to build friendship 
knowledge and skills, while all staff participated in Berry Street Education Model Training 
Days 3 and 4 to further strengthen trauma-informed practice.  
  
Community  
A strong sense of community continued to be fostered through a range of inclusive 
opportunities and partnerships. The Parents and Friends Association continued to run 
events that brought families together, while the St Patrick’s Open Afternoon provided an 
opportunity to showcase school life. Mr Chris Webster was successful in securing a PALS 
Grant, supporting the growth of First Nations cultural activities for students. Partnerships 
were strengthened with The Studio School, with students supporting classrooms and 
undertaking certification in student support. To enhance pastoral care, we engaged 



School Performance Data 2025 

 

a social work prac student and counselling student who were able to provide class and 
one-to-one support. Student engagement flourished through achievements such as 
winning the Musical Excerpt category at the CEWA Performing Arts Festival for the 
second consecutive year, strong participation in morning sports training, 
and winning interschool sporting events. We looked at ways to support our families 
with the introduction of before-school care, expanded access for Pre-
Kindergarten students, and the commenced on-site vacation care. All intitiatives to make 
life easier for our families.   
 
Stewardship  
Stewardship throughout the year focused on student safety, wellbeing, and the 
responsible use of resources to support learning and growth. A new secure front entrance 
was installed, allowing the school to be locked during school. A shade sail was installed 
over the pick-up area to improve comfort for students, particularly during warmer 
months. Additional Education Assistant support was provided to better meet student 
needs, and ongoing professional development opportunities were prioritised to ensure 
staff continued to grow in skill, confidence, and capacity to support every learner.  
With so much happening across the school, I would like to thank the many people who 
have made 2025 a successful year.   
 
St Patrick’s is blessed to have the Basilica as our place of worship and support of the 
Oblates of Mary Immaculate. Thank you to Father Basti for his spiritual leadership through 
the Sacraments and celebrations along with Fr Carlos and Fr Patrick for leading our 
celebrations through out the year.   
 
The year throughout challenges towards the leadership team. I am thankful for the way 
that members of our school and wider organization were able to step in and provide 
support when needed to ensure the smooth running of the school. Thank you 
to Mrs Cooks for her role as assistant principal. A challenging role, Mrs Cooks supports the 
staff and oversees the daily organization and running of the school. Her knowledge of the 
school and its history were invaluable as I learnt how St Patrick’s operated. Thank you 
to Mr Webster who stepped up multiple times throughout the year in an Acting AP role. 
He helped to organize the school for the start of the year, also helped me to learn about 
the school’s processes and stepped up again when Mrs Cooks was injured. Mrs Hoffman 
was another staff member who accepted a middle leadership role for the year and rose to 
the Acting AP role. He organization and planning ensured a smooth Term 4. On behalf of 
the school community, I would like to thanks Mrs Vanessa Alaniz who heard the call and 
stepped in to the Acting AP/Principal role. No easy feat to drop into a school and suddenly 
lead. Her calmness, kindness and upbeat view certainly helped to steer the ship in those 
chaotic times of school closures.   
 
Through the changes of the year, our staff remained calm and focused on educating and 
supporting the children. Thank you to our teaching staff for your efforts in planning and 
teaching the students to provide a quality Catholic education. And a thanks to our 
education assistants for their big hearts and the way they support the students and 
teachers.   
 
Our school could not function without the outstanding work of our office 
team. Mrs Anthea Pickering and Mrs Amy Fulton ensured the administrative operations of 
the school run smoothly, supporting families, staff, and students with professionalism, 
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care, and efficiency. Their contribution is deeply valued by the whole community and we 
thank them both for their service to the St Pat’s community.    
I would like to acknowledge the efforts of our Parents and Friends Association. Thank you 
to P&F Chair Niky Spencer, along with committee members Jane Peebles, Natalie 
O’Malley, Kasia Clark for their generosity and commitment throughout the year. Through 
fundraising, events, and community building, the P&F continue to make a meaningful 
difference to school life. We are also grateful to the many parents and volunteers who give 
their time so willingly to support school events and activities with special mentions to 
Sarah McLeod for organizing the Quiz Night and Jess Wilson for organizing 
the Colour Run.    
 
The support and guidance of our School Advisory Council has been invaluable. I extend 
my sincere thanks to our Chair Shay Welsh and council members Shellee Henriquez, 
Natallie Taylor, and Jo D’Silva for their thoughtful advice, stewardship, and commitment to 
the ongoing growth and future direction of St Patrick’s Primary School. As Jo D’Silva steps 
down, I wish to acknowledge her service to the St Patrick’s community as a parent, chair 
of the P&F and finally a member of the School Advisory Council. A monumental effort in 
supporting the school in different area and roles and model of service.   
 
Most importantly, I thank our students for the joy, enthusiasm, and kindness they bring to 
St Patrick’s each day. They are the reason we are all here. I am also deeply grateful to our 
families for the trust you place in the school and for the strong partnerships that support 
your children’s learning, wellbeing, and faith formation.  
 
As I reflect on the conclusion of my first year at St Patrick’s Primary School, I am incredibly 
grateful for the welcome, support, and shared commitment shown by this community. I 
look forward to continuing this journey together in the years ahead. 
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